
THE INTERNATIONAL CRICKET COUNCIL 

 

Code of Ethics for the ICC 

 

 

1. Introduction  

1.1   The purpose of this Code of Ethics is to set out the rules that will govern the conduct 

of persons directing and supporting the ICC as the international governing body of the 

sport of cricket, including without limitation, Full Member Directors, Associate 

Member Directors, the President, the Chairman, the Chief Executive, all ICC 

committee members, all alternate directors and all ICC staff (whether employees or 

consultants).  For the purposes of the Code of Ethics, each of these individuals bound 

shall be referred to as an “Official”, and all Officials shall be bound by and required 

to comply with this Code of Ethics whenever they are acting in their capacity as such. 

1.2  The Code of Ethics was originally adopted in response to issues raised in Lord 

Condon’s Report on Corruption in International Cricket and in particular to address 

Recommendation No 22 of that report which requires the ICC to address conflict of 

interest issues for those who serve on the ICC Board.  This revised Code of Ethics will 

come into full force and effect on 10 November 2014 (the “Effective Date”) and will 

supersede all previous versions of the Code of Ethics as from that date. 

1.3   The overriding objectives of the Code of Ethics are to enhance the reputation of the 

ICC, to foster public confidence in the ICC’s governance and administration of the 

sport of cricket worldwide and in particular to strengthen its authority to deal with 

corruption. As the guardians of the sport internationally and because Officials operate 

in the public spotlight, they are expected to conduct their affairs on a basis consistent 

with the great trust that has been placed in them. This requires their behaviour to 

conform to the highest standards of honesty, impartiality, equity and integrity when 

discharging their duties and responsibilities. Officials’ actions must be dedicated to 

the promotion and development of the sport of cricket worldwide. The Code of Ethics 

should be read and understood as a minimum standard of acceptable conduct. 

1.4   The ICC is to institute a process to administer the application and implementation of 

the Code of Ethics and to consider any other matters relating to the Code of Ethics or 

its subject matter. In accordance with Article 8.13, the ICC’s Board of Directors shall 

appoint an Ethics Officer, who will have primary responsibility for this task. The ICC 

in-house legal team will assist the Ethics Officer with his responsibilities. All 

information received by the Ethics Officer is highly confidential and will be treated as 

such. 

2. General Statement  

2.1  Each Official shall act in an honest and ethical manner.  In order to facilitate the 

transparent operation of the ICC, conduct that gives the appearance of impropriety will 

also be unacceptable.  Officials shall not engage in any conduct that in any way 

denigrates the ICC or harms its public image or that brings the ICC into disrepute.  

Officials must avoid any conduct that is inconsistent with the objectives of the Code 

of Ethics. No funds or assets of the ICC may be used for any unlawful purpose, and 

no Official may engage in unlawful conduct.  

 

 

 

 



 

 

3. Fiduciary Duties 
  

3.1  Each Official shall owe to the ICC a duty of care and loyalty. Specifically, each 

Official shall discharge his duties (a) in good faith, (b) with the care an ordinarily 

prudent person in a like position would exercise under similar circumstances, and (c) 

in a manner that the Official reasonably believes to be in the best interests of the ICC 

and the promotion of its objectives.  

 

3.2 Each Official shall ensure that all ICC’s assets and services are applied only in 

furtherance of, and in accordance with, the ICC’s objectives and that they are not used 

other than for official ICC business. 

 

4. Conflicts of Interest  
 

4.1   Subject to Article 4,3, Officials must be free from any influence which might interfere 

or appear to interfere with the proper and efficient discharge of their duties, or which 

might be inconsistent with their duty of loyalty to the ICC. It is also the duty of 

Officials not to use their position with the ICC for personal advantage or gain (whether 

arising directly or through a related third party). To that end, no Official shall have an 

undisclosed conflict of interest.  

 

4.2 Circumstances in which a potential conflict of interest would arise include:  

 Material and direct personal involvement with sponsors, suppliers, vendors, 

contractors, venues, broadcasters, customers, such as, ownership of a material 

interest in such an entity, acting in any material capacity in such an entity, or 

acceptance of material payments, services or loans from such an entity.  

 Ownership of property affected by ICC action or acquired as a result of 

confidential information obtained from ICC.  

 Outside employment by an ICC full-time employee or full-time consultant.  

This list is not exhaustive, merely illustrative. Where an Official, either directly or indirectly, 

has such a conflict of interest or there is a potential for such a conflict of interest to arise, he 

shall:  

1. Disclose the interest to the Chair of the relevant meeting (if applicable), or, in all 

other cases, to the ICC Chairman, who shall have the authority to either (a) approve 

the conflict or (b) refer the matter to the Ethics Officer for further consideration; 

and  

 

2. Excuse himself from any formal discussions related to the conflict of interest; and  

 

3. Abstain from voting and from seeking to influence the vote on any matter related 

to the conflict of interest.  

4.3 For the avoidance of doubt, it is recognized and understood that: (i) each Full Member 

director of the ICC Board is appointed to that position by the Member Board to which 

he is affiliated; (ii) some Full Member directors are also directors or hold other 

positions in local organizing committees or companies established to assist the 

delivery of ICC events within the jurisdiction of the Member Board to which he is 

affiliated; and (iii) each Associate Member director of the ICC Board: (a) is elected to 

that position by the group of Associate and Affiliate Member Boards; and (b) also 

holds a position within the Member Board to which he is affiliated and thus an actual, 



 

 

apparent or potential conflict of interest could exist. For the purposes of the Code of 

Ethics, any actual, apparent or potential conflict of interest arising as a result of a 

Director of the ICC Board holding any such position and representing the interests of 

his or her Member Board, local organizing committees or companies established to 

assist the delivery of ICC events, shall not amount to a violation of this Code of Ethics 

and shall not require any formal approval.  

4.4 Pursuant to the provisions of the Code of Ethics, if the Ethics Officer himself has any 

conflicts or potential conflicts then he shall make a declaration about those conflicts 

to the ICC Chairman. 

5. Confidentiality 

5.1  Officials shall not disclose (whether for personal gain or otherwise) any facts, data or 

other information entrusted to them in confidence by virtue of their position within the 

ICC.  This duty of confidentiality applies (without limitation) to agendas and 

accompanying papers, the content of discussions during relevant meetings and the 

minutes of relevant meetings, provided, however, that Officials may disclose such 

facts, data and other information (including agendas and accompanying papers, the 

content of discussions during relevant meetings and the minutes of relevant meetings) 

to representatives of their Member Boards (and in the case of Associate Member 

Directors, with the Associate Members and Affiliate Member Representatives who 

appointed them) and third party professional advisors solely for the purposes of 

receiving advice in connection with such facts, data and other information.  However, 

wheresoever they make such disclosure, Officials must notify such persons that the 

information is confidential and must use their best endeavours to ensure that the 

information is not distributed to any third parties who are not part of their respective 

Member Board. 

5.2  These duties of confidentiality will continue indefinitely or until such time that such 

information comes into the public domain, other than by breach of confidentiality 

obligation or until an Official is required, by law, to disclose such information, or until 

the ICC agrees to such disclosure in writing, in advance. 

6. Integrity (bribery, gifts and hospitality) 
 

6.1  An Official must not offer any bribe, payment, commission, gift, donation, kick-back, 

facilitation payment or other inducement or incentive (whether monetary or otherwise) 

in order to influence decision-making in relation to any matter involving the ICC. 

 

6.2 An Official may not accept a bribe, payment, commission, gift, donation, kick-back, 

facilitation payment or other inducement or incentive (whether monetary or otherwise) 

that is offered, promised or sent to him to influence his actions or decisions in relation 

to any matter involving the ICC.  

 

6.3 Subject to Article 6.6, any individual gifts, benefits, hospitality (other than that 

provided/received at cricket matches) or other advantages which are received by 

Officials, either directly or indirectly, which in any way relates to, or which arose as a 

result of, his position as an Official could be seen to potentially influence the judgment 

of the Officials in the discharge of their duties. Therefore, for the purposes of 

transparency, they must be disclosed to the Ethics Officer who will determine if the 

gift may be accepted. 

 



 

 

6.4  The acceptance of a cash gift (in any form) is strictly forbidden. Officials should not 

accept a cash payment from any third party in consideration for any services provided 

by the ICC. 

 

6.5 Officials must not offer or accept any gift, payment or other benefit (whether of a 

monetary value or otherwise) in circumstances where such offer or acceptance brings 

the ICC into disrepute. 

 

6.6   Gifts or hospitality (other than that provided/received at cricket matches) that are, in 

the reasonable opinion of the recipient of such gift or hospitality (individually or in 

aggregate) worth US$100 or less (or the equivalent amount in any other currency) may 

be accepted without disclosure in accordance with Article 6.3 above.  All other gifts 

or hospitality worth in excess of US$100 (in the reasonable opinion of the recipient) 

must be disclosed by the recipient to the Ethics Officer immediately upon receipt (or 

disclosed in advance in the case of hospitality or any such similar benefit), and any 

failure to do so shall constitute a breach of the Code of Ethics. In no event, however, 

may any such gift or hospitality (whether disclosed or otherwise) influence or appear 

to influence the recipient in the discharge of his official duties.  

 

7. Relationships with Betting Organisations and Match Related Integrity 

 

7.1 No Official shall have any business association or enter into any business arrangement 

(whether formal or informal) with any person or company who has interests in any 

form of financial speculation on the outcome of cricket matches or events anywhere 

in the world if such association or arrangement involves the  payment of any monies 

to or by, or the conferring of any benefit(s) or advantages(s) upon or by, the Official 

either directly or indirectly for entering into such association or arrangement. 

 

7.2 As an exception to Article 7.1 an Official shall not be in breach of the Code of Ethics 

if he is employed by, or has a business association with, a parent company which has 

a betting business as a subsidiary company (or is a business interest of any subsidiary 

company), provided that Official can show to the Ethics Officer (or to such person(s) 

to whom the Ethic Officer may refer the matter) both that he has no direct involvement 

with the betting business and also that he derives no direct or indirect benefit from the 

betting business, save that a fee payable to the Official referable to his being an officer 

of the parent company shall be acceptable under the Code of Ethics.  

 

7.3 For the avoidance of doubt, the receipt of winnings by Officials as a result of 

successful gambling on any matter unconnected with cricket shall not itself constitute 

a breach of the Code of Ethics. 

 

7.4 No Official shall engage in any of the following: (a) match-fixing; (b) spot-fixing; (c) 

betting on cricket matches; (d) disclosing information relating to cricket matches 

which the Official knows could be used in relation to betting; (e) approaching players, 

player support personnel or match officials to get involved in match-fixing or spot-

fixing; and (f) soliciting, inducing, encouraging, enticing, persuading, or facilitating 

any other person to engage in any of the foregoing conduct. 

 

8.  Enforcement  

8.1 Any Official who violates the Code of Ethics may be subject to disciplinary measures 

as set out herein.  Conduct prohibited under this Code of Ethics may also amount to a 

criminal offence and/or a breach of other applicable laws or regulations, including 



 

 

employment laws in national jurisdictions.  This Code of Ethics is intended not to 

replace such laws and regulations, but to supplement them with further rules of 

professional conduct for those involved within the ICC in the governance and 

administration of cricket, in order to achieve the objectives set out in Article 1.3.  It is 

to be interpreted and applied accordingly, without prejudice to the application of such 

other laws and regulations. 

8.2 For the avoidance of doubt, this Code of Ethics shall not replace or in any way affect 

or alter the ICC’s ability to pursue appropriate disciplinary action against Officials 

under the terms of any employment or consultancy contract between the ICC and any 

such Official and/or pursuant to any of the ICC’s employment policies in force from 

time to time, including, without limitation, the ICC Disciplinary Policy and/or the ICC 

Grievance Policy (where applicable).  Where conduct prohibited under this Code of 

Ethics also amounts to a breach of an Official’s employment or consultancy 

arrangement with the ICC, the ICC’s CEO (acting in consultation with the ICC 

Chairman) shall be entitled, at his absolute discretion, to elect only to pursue 

disciplinary action against such Official and, in such circumstances, there shall be no 

requirement to institute any action under this Code of Ethics. 

8.3  Each Official must sign an acknowledgement provided by the ICC that he or she is 

bound by and required to comply with the Code of Ethics, to submit to the jurisdiction 

of the Ethics Officer and any appeal body constituted hereunder in relation to its 

enforcement, and not to bring any proceedings in any court or any other forum that are 

inconsistent with the foregoing submission.  However, he shall be so bound whether 

or not he is asked to sign such acknowledgment and whether or not he signs the 

acknowledgment if asked.  He shall cease to be bound by this Code of Ethics as of the 

date that he ceases to perform the role and/or to conduct the activities that originally 

qualified him as an Official, save that he will remain subject to the Code of Ethics 

(including, for the avoidance of doubt, its provisions on sanctions and confidentiality) 

and to the jurisdiction of the Ethics Officer and any appeal body constituted hereunder 

in respect of matters occurring prior to that date. 

8.4 Any Official wishing to report an alleged violation of the Code of Ethics (a “Report”) 

must do so by competing the template form attached at Appendix A to the Code of 

Ethics and filing the Report with the ICC Chairman.  For the avoidance of doubt, 

Reports can only be lodged by an Official and third parties not themselves bound by 

the Code of Ethics do not have standing to lodge a Report under this Code of Ethics. 

8.5 The Report must, save in exceptional circumstances, be accompanied by all of the 

relevant evidence (documentary or otherwise) available to the Official lodging the 

Report. 

8.6 Upon receipt of a Report, the ICC Chairman, in consultation with a lawyer from the 

ICC’s in-house legal team, shall consider the Report and the accompanying evidence 

to determine whether a prima facie case of a violation exists.  Where the ICC Chairman 

determines that a prima facie case does exist, he shall refer the matter to the Ethics 

Officer for his review in accordance with Article 8.7 below.  In circumstances where 

the ICC Chairman determines that the Report and its supporting evidence does not 

evidence a prima facie case of a violation, the Official who lodged the Report shall be 

so informed and the matter will not proceed any further.  There shall be no right of 

appeal against the decision of the ICC Chairman that a prima facie case of a violation 

does or does not exist.  Where the Report alleges a violation of the Code of Ethics by 

the ICC Chairman, the matter will be considered and acted upon by the Chairman of 



 

 

the Governance Review Committee (in consultation with a lawyer from the ICC’s in-

house legal team), and the ICC Chairman shall have no role in any such review. 

8.7 The Ethics Officer shall review all alleged violations of the Code of Ethics referred to 

him.  Upon receipt of an alleged violation, the Ethics Officer shall consider the Report 

and supporting evidence and determine whether he considers there is a case to answer 

of a violation of the Code of Ethics.  Where the Ethics Officer determines that there is 

a case to answer, he shall conduct an investigation into the matter, seeking the 

assistance and support of the ICC’s legal department where necessary.  As part of this 

investigation, the Ethics Officer may request evidence and/or documents and may hold 

a hearing.   

8.8 Following the conclusion of his investigation, the Ethics Officer shall produce a 

written report setting out his conclusions together with, where he considers it 

appropriate, recommendations as to sanctions, (including but not limited to a 

recommendation to remove an ICC Board director under Article 4.11 (f) of the ICC 

Memorandum and Articles).  The Ethics Officer shall submit his written report to the 

ICC Board for its ultimate determination on what action, if any, should be taken in 

respect of the alleged violation.  The Official alleged to have violated the Code of 

Ethics shall be entitled to provide written submissions to the ICC Board on the content 

of the Ethics Officer’s written report, together with any recommendations contained 

therein, and the ICC Board must consider them prior to taking a decision in the matter.  

Where the ICC Board considers it appropriate, it may also request that the Ethics 

Officer and/or the Official that is the subject of the investigation appear before it to 

answer any questions the ICC Board may have.  

8.9 Decisions of the ICC Board in respect of an alleged violation of the Code of Ethics 

may only be appealed by the Official who is the subject of such decision and solely to 

the ICC’s Disputes Resolution Committee.  Any such appeal shall be governed by the 

Terms of Reference of the ICC Disputes Resolution Committee. 

8.10 Each Official has the obligation not only to abide by the Code of Ethics, but also to 

report violations of the Code of Ethics when they become aware of them.  

8.11 Officials must cooperate fully with all investigations carried out by the Ethics Officer, 

including, without limitation, by providing any information and/or documentation 

requested by the Ethics Officer as part of that investigation. 

8.12 This policy serves as a framework to guide ethical conduct, but by no means covers 

every situation. If Officials are unclear about the requirements of this policy they 

should consult the Ethics Officer, the ICC’s in-house legal team or the ICC Chairman. 

Officials have a responsibility to ask questions if they have doubts about a situation or 

proposed course of action.  

8.13 The ICC Board will appoint a person with appropriate skills, experience and standing 

to act as the Ethics Officer under this Code of Ethics.  The Ethics Officer will be 

appointed for a term of at least two (2) years, which period may be renewed up to a 

maximum of three times, and will act independently of the ICC.  He will report directly 

to the ICC Board and will attend at least one ICC Board meeting per year for that 

purpose. 

 

Amended 10 November 2014 



 

 

 

APPENDIX A - TEMPLATE REPORT FORM 

 

 

 

 

 

 

 

ICC CODE OF ETHICS 

 

REPORT 

 

This form is to be completed in the event of any alleged violation of the ICC Code of Ethics.  Only 

Officials (as defined in the Code of Ethics) shall be entitled to complete this Report.  Once completed, 

it must be filed with the ICC Chairman in accordance with the procedure laid down in Article 8.4 of 

the Code of Ethics. 

 

 

1. Identity of the Official alleged to have breached the Code of Ethics: 

 

Name: 

 

Position: 

 

Country: 

 

 

2. Details of the violation alleged to have been committed under the Code of Ethics: 

 

Provision of the Code of Ethics alleged to have been violated: 

 

 

  Summary of facts supporting alleged violation: 

 

 

 

 

 

 

 

 

 

  List of supporting evidence attached (as per Article 8.6): 

 

 

 

 

 

 

 

 

3. Identity of Official lodging the Report: 

 

Name:     Signature: 

 

Position:     Date: 


